
“We, as a solar company, are already making good progress in 
the field of environment and climate protection. Through our 
involvement in the UNGC, we have an even greater moral duty 
to make a positive impact on the environment throughout the 
value added process of our products.”

Udo Möhrstedt
Founder and CEO 
IBC SOLAR AG

IBC SOLAR:

Member of the United Nations Global Compact

 

IBC SOLAR has been a member of the United Nations 
Global Compact (UNGC) since August 2017. The largest 
international initiative for responsible management unites 
12,000 companies, organisations and public institutions in 
170 countries. 

Its involvement in the UNGC means that IBC SOLAR AG has 
the ambition to report transparently on its activities and 
follow the vision of a resource-efficient and sustainable global 
economy for the benefit of all people. The UNGC is a 
sustainability initiative of the United Nations. The focus is on 
ten principles for human rights, labour standards, environ-
ment protection and corruption prevention.

By becoming a member of the initiative, IBC SOLAR is com-
mitting to these principles publicly and is actively involved in 
their implementation.
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Commitment to sustainable and responsible management

Active responsibility
Taking responsibility is one of our most fundamental principles – Taking 
responsibility for the satisfaction of our customers, our employees and 
the environment.  IBC SOLAR has already been certified according to 
DIN EN ISO 9001 for quality management, DIN EN ISO 14001 for environ-
mental management and BS OHSAS 18001 for occupational safety and 
health protection since 2012.
In this context, we are implementing a wide range of measures for 
environment protection and occupational safety and demanding these 
standards from our suppliers. By joining the UNCG, we will primarily con-
tinue to strengthen our in-house climate management and considerably 
reduce our CO2 emissions in the coming year.

The 10 principles of the UN Global Compact
Labour standards
06 Companies should preserve the freedom of asso- 
 ciation and the effective recognition of the right to 
 collective bargaining.
07 Companies should demonstrate their commitment 
 to eliminating all forms of forced labour.
08 Companies should demonstrate their commitment 
 to abolishing child labour.
09 Companies should demonstrate their commitment 
 to eliminating discrimination in respect of emplo- 
 yment and work.

Corruption prevention
10 Companies should work against corruption in all its 
 forms including extortion and bribery.

Environment
01 Companies should follow the precautionary prin- 
 ciple when dealing with environmental issues.
02 Companies should undertake initiatives to promote 
 greater environmental awareness.
03 Companies should accelerate the development and 
 dissemination of environmentally friendly tech- 
 nologies.

Human rights
04 Companies should support and ensure the protec- 
 tion of international human rights.
05 Companies should ensure that they are not com- 
 plicit in human rights violations.

More information can be found at: 
https://www.unglobalcompact.org/


